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Scottish Voluntary Sector Statistics 2010
HEADLINE RESULTS
This paper presents the headline results from SCVO’s Panel Survey, covering 2008-09. This bi-annual survey updates our knowledge of the sector’s size, composition and finances and updates Scottish Voluntary Sector Statistics 2007
. A description of the survey methodology will accompany the final report in June 2010.

These statistics were prepared by Genevieve Brin, volunteer statistician with SCVO. Analysis prepared by Ian lees, SCVO Research Officer.

Voluntary Sector Workforce
The voluntary sector workforce in 2008-09 is comprised of 137,000 professionally paid staff. This figure includes part time staff and equates to an estimated full-time equivalent (FTE) workforce of 93,000. Figures are provisional. Compared to 2006-07, this represents an increase of 6.2% in total staff numbers and an increase of 11.4% FTE.  Drawing on mapping studies undertaken between 2002 and 2007 by local Councils for Voluntary Service (CsVS), SCVO also estimates that the total number of voluntary organisations in Scotland is around 45,000
. 
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Figure I: Voluntary sector workforce,
2007 and 2009
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Volunteering
Volunteers are an integral part of national life. In Scotland, as elsewhere, volunteers help to invigorate communities through their service to others, including the valuable support they provide to voluntary sector organisations. 

Since 1999, a measurement of volunteering has been carried out by the Scottish Household Survey, a continuous survey based on a sample of the general population in private residences in Scotland.  In recent years, further surveying has also been carried out by Volunteer Development Scotland (VDS), the national Centre for Excellence for volunteering in Scotland.  

The Scottish Household Survey asks respondents whether they have provided unpaid help to organisations or individuals in the last 12 months
. The key findings for the period 2007-08 and are as follows:
· 31% of adults in Scotland volunteered in 2007-08

· This equates to 1.3 million adults (16+)

· In total these volunteers give over 142 million hours per annum

· VDS estimates volunteering in Scotland equates to an economic value of £2.2 bn

Organisational activity and share of income 

Figure 2 and Figure 3 offer a comparison between the size of the sector’s fields of activity and their respective shares of income. One of the striking features in 2008-09 is the proportion of organisations operating in the field of Economic Development. This sub-sector’s share has effectively doubled over the period from 12% to 24%. 

The largest category, Social Care and Development, accounts for 41% of organisational activity and 35% of its income. The highest concentration of income however was generated by housing associations (Accommodation) where 1% of organisations (167 in total) were responsible for around 26% of total income in 2008-09 – a smaller proportion than in 2006-07 (30%).
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Figure 2: Size of the regulated voluntary sector, 2009
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Figure 3: Sub-sector share of income, 2009






Figure 4 illustrates the distribution of income across the regulated sector. It shows that 4% of organisations have incomes of more than £1m, accounting for 78% of the overall share, whereas 65% of organisations have incomes of less than £25,000 contributing collectively to less than 2% of the overall share. This longstanding disparity has been heightened in recent years by substantial growth in voluntary sector public service delivery and social enterprise
.
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Figure 4: Income distribution of the regulated voluntary sector





Income and expenditure

The sector’s overall income has continued to grow. In 2008-09, total annual income was £4.36 billion, up from £4.07 billion in 2007-08, an increase of 7.3%
. Expenditure for the period was £4.24 billion. A healthy gap between income and expenditure is vital to ensure sustainability of voluntary sector services in the light of future funding uncertainties. In 2008-09, the gap between income and expenditure was £123 million or 2.8% of total income. Around half (51%) of expenditure went towards staffing costs.
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SCVO examined the income-to-expenditure ratios of organisations grouped together according to income band. On average, larger organisations (i.e. those with annual incomes of more than £100,000) report overall income-to-expenditure surpluses, whereas smaller organisations (i.e. those with annual incomes of less than £12,500) report operational deficits. An aggregate deficit was also reported for the group with annual incomes of between £25,000 and £100,000
. Note that this hides the fact that individual organisations within each band will have very different income-to-expenditure ratios to each other. Also, an organisation may well have received a multiple year funding award which may be accounted for in this year to give the impression of a surplus for this year, or received in a previous year resulting in an accounted deficit for this year.
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Sources and types of income

Self-generated funding (45.4%) was the largest component of total income in 2008-09, slightly more than public sector funding (42.5%) and significantly more than either voluntary income (11%) or lottery grants (1.4%).  Self-generated funding as a percentage of total income was comprised of sales and rent (41%) and income from investments (4%). Public sector funding was split evenly between local authority (21%) and non-local authority (21%) sources
. 

Previous figures from 2006-07 showed that the sector’s funding base was shifting from a reliance on grants (28%), donations (4%) and voluntary income (9%) towards trading and public funding. In 2008-09, the shift from grants (26%) towards contracts (18% in 2006-07 and 23% in 2008-09) continued, accompanied by a fall in income from trading, rent and investments of 5%.  Voluntary income remained buoyant, rising overall by 2%. This important source of income includes donations from the general public (5.8%), grants from trusts (4.6%) and private sector sponsorship (0.3%). 
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Share of public sector funding by sub-sector
Figure 9 identifies the voluntary sector share of all public sector funding in 2008-09. This includes funding from local authorities, central government and non-governmental public bodies (NGPBs). More than half (53%) of this funding goes to Social Care and Development organisations, a significantly larger proportion than is reflected in these organisations’ share of total income (see Figure 3).  
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Figure 9: Share of public sector funding by sub-sector, 2008-09





� Scottish Voluntary Sector Statistics 2007 is available at: � HYPERLINK "http://www.scvo.org.uk/EvidenceLibrary/Home/ReadResearchItem.aspx?f=b&rid=758" ��http://www.scvo.org.uk/EvidenceLibrary/Home/ReadResearchItem.aspx?f=b&rid=758� 


� This figure is based on a variety of surveys by conducted by Councils for Voluntary Service (CsVS) between 2002 and 2007. 


� This question is only asked of half the sample.


�  


Adults�
Male�
Female�
All�
�
Yes�
29%�
32%�
31%�
�
No�
71%�
68%�
69%�
�
Total�
100%�
100%�
100%�
�
Base�
5,478�
7,055�
12,533�
�



� The State of Social Enterprise Survey 2009, published by the UK Social Enterprise Coalition estimates that 61% of the social enterprises in Scotland have a young profile i.e. started trading since 2000.


� HYPERLINK "http://www.scvo.org.uk/EvidenceLibrary/Home/ReadResearchItem.aspx?f=b&rid=993" ��http://www.scvo.org.uk/EvidenceLibrary/Home/ReadResearchItem.aspx?f=b&rid=993� 


� Please note that the size of the increase in income between 2006 and 2007 has been recalculated on the basis of improved data that SCVO adopted after the Office of the Scottish Charity Regulator (OSCR) assumed regulatory status in April 2006


� New research from the Office of the Scottish Charity Regulator (OSCR) confirms that approximately two-thirds of charities on the Scottish Charity Register have an annual gross income of less than £25,000 and that one in six charities still produce accounts which do not show the total income, expenditure and/or the resultant surplus or deficit. For further details, please refer to the publication Small Charity Accounts: a comparative study; Office of the Scottish Charity Regulator; 2010; pp.2-4; � HYPERLINK "http://www.scvo.org.uk/EvidenceLibrary/Home/ReadResearchItem.aspx?f=h&rid=1071" ��http://www.scvo.org.uk/EvidenceLibrary/Home/ReadResearchItem.aspx?f=h&rid=1071�


Additional research from OSCR reveals that 8 out of 10 organisations that ceased in 2009 have gross annual incomes of less than £25,000 and that it is likely that these organisations have limited opportunity to improve their resource utilisation. In total, 1599 organisations ceased in 2008 and 1090 in 2009, a percentage change of -32%. Source: A Short Study of Resilience in Charities; OSCR, 2010;


� HYPERLINK "http://www.scvo.org.uk/EvidenceLibrary/Home/ReadResearchItem.aspx?f=h&rid=1073" ��http://www.scvo.org.uk/EvidenceLibrary/Home/ReadResearchItem.aspx?f=h&rid=1073�


� Examples of non-local authority public funding include funding from NHS Health Boards, The Scottish Government and non-governmental public bodies (NGPBs). 
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