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Briefing: 
Volunteering and the Voluntary Sector in Scotland 

	Summary

· Volunteering should be led by the voluntary sector – every voluntary organisation involves volunteers.  It is the voluntary sector, that is best placed to find, recruit and keep volunteers motivated
· Government must appreciate and promote the value of volunteering, and help remove barriers – this requires a coordinated, joined-up approach across all areas of government

· SCVO is working with the voluntary sector to plan a major campaign to support more people to get actively involved in their communities


	What’s Important
· Volunteering should form part of a broader strategy of civic engagement and community empowerment.  Let us capture the current mood for building stronger communities, re-invigorating our democracy and creating a more socially responsible society

· We need to ensure that volunteering is supported as a way of gaining and retaining skills in a period of labour market contraction. Let us create robust links between volunteering and the wider context of work-related training opportunities such as Modern Apprenticeships, Future Jobs Fund, Individual Learning Accounts and the Community Task Force

· Government’s role should be to support community action by promoting the value of volunteering, and in particular, removing compliance and regulation barriers to volunteering 
· It is the sector’s role to rigorously recruit new volunteers and to support existing volunteers to stay active and motivated in their communities
· SCVO is working with the voluntary sector to plan a large campaign to promote volunteering and engagement with voluntary organisations, which will form part of broader efforts to strengthen civil society in Scotland

· SCVO is also currently leading the voluntary sector consortium for the Future Jobs Fund, is connected with the SHEEN project to engage universities for graduate placements with voluntary organisations, and facilitating the Business on Board project to help voluntary organisations bring private sector expertise onto their boards



	Some opportunities for volunteering

· As a result of the recession and increasing unemployment, more individuals are looking at giving something back to their community

· Volunteering helps build resilience, trust and social capital in communities as well as contributing to personal wellbeing
· Volunteering empowers individuals and communities particularly in areas of high deprivation



	Some barriers to volunteering

· Possible expense of disclosure checks for volunteers under the new Protection of Vulnerable Groups Scheme – these must be free for all volunteers

· Poor appreciation of the value of volunteering in contributing to communities, above and beyond its role in development employability and skills

· Some consider the term volunteering to have a negative image which acts as a barrier to involvement



	Background

· There are 45,000 voluntary organisations in Scotland involving around 130,000 paid staff and approximately 1.3 million volunteers, this includes over 410,000 management committee/trustee positions.
· Scotland’s voluntary sector manages an annual income of over £4.1 billion 



For more information contact:
Ruchir Shah, Policy Manager  
ruchir.shah@scvo.org.uk  

telephone: 0131 474 6158 
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